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1. Professor Liu is how many people agree with his idea.
A. counting
B. directing
C. blaming
D

. reaching
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RIBBER : LN OEAREENEE

RERER BB L T XHEEE L2 ZIE (Professor Liu ) [EFEMEMHS (is +
V-ing ) - IEEEAZ /D A ((how many people ) BRI IEEZARE - EIEG A
FEHMEENF=MEIR A counting (518 ) -
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2. it is already December, the hot weather in Kenting continues.
Until

Only

Although

o 0w »

Since

AR
BE+ AT  BTHXSRELH -

A B3
B. 28
C. #94
D. BE4A
IE#E : C
HIRER  #ETERENESR
REESER | ABERENRBIF TR December FE ¥ AR hot weather - E4EREEE

AOES "REBFECEALES BT AGMABE, - BIEATHHE
I8 C. Although ( &%4 ) -
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At the end of 2022, Joyce DeFauw accepted her diploma on stage at Northern lllinois University
(NIU). Many members of her family were present to congratulate her. Unlike most other members
of her graduating class, DeFauw’s children, grandchildren, and even great-grandchildren were in the
audience. Seventy-one years after she first enrolled at NIU, ninety-year-old Joyce finally received

her degree.

DeFauw, who left school to get married in 1955, regretted not finishing her education. When
she mentioned that to her children in 2019, they encouraged her to go back. Unlike the first time
she attended NIU, DeFauw did not attend classes in person. Instead, she did so from in front of a

computer screen. It was, in fact, her first computer, and her children taught her to use it.

In all, it took DeFauw three years to accomplish the work necessary to qualify for a degree in
general education. She took one course each semester step by step, even during summers. Her
family members praise her for having a very methodical approach by following a daily routine.
DeFauw offers advice to others who may be in a similar situation. “Don’t give up,” she says. “It may

not be easy, but everything we experience has its ups and downs.”

1-1. What is this article mainly about?
A. DeFauw’s success in her later years
B. DeFauw’s importance in society
C. DeFauw’s plan for preparing for exams
D. DeFauw’s relationship with her family
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1-2

1-3.

1-4.

. Why did DeFauw need her children’s help?
A. She had no money.
B. She lacked a skill.
C. Her memory was poor.

D. Her home was far away.

What word is “methodical” in the last paragraph closest in meaning to?
A. adequate

B. courteous

C. systematic

D. dependent

What lesson can be drawn from DeFauw’s story?
A. One must treat people in a friendly way.
One must keep focused on a goal.

One must think about others’ feelings.

o 0w

One must choose the right major to study.

NERULABRBE T FIERAY Joyce DeFauw ZEREZ T HE NEE -

m—BEERBENZE -

1-1.

ERXENEEZMTE?

A. DeFauw BRI AL TN

B. DeFauw TEfT EHHEEM
C. DeFauw EHZ{AVETE]
D. DeFauw Ei i3 A RVEA %

SRS  ABUERATEIABENEERNENEEAR  BREMEEZME

BRENT

o

BRREEMRE | XEFE—KIEF Joyce DeFauw B+ +—1F - #&101E 2022 FRUNATE
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21T DeFauw EZ 4% FHIEB) ?

o 0O w r

#2HY4S Northern lllinois University E24i7 ( ninety-year-old Joyce finally received
her degree ) - 55 _ ERIR R 7E 1955 FR LR R EBR —BHH REHNEBHERK
24815 ( regretted not finishing her education ) - RREZFHEI N EE - 5
— 2123l DeFauw 157 = WK STT A BB BB E A E (it took DeFauw
three years to accomplish the work necessary to qualify for a degree in general
education ) - 75 L & 5| O #E KR )X E 1k & DeFauw & G 41 BELUE Y F 4R 38
B B ETH A ETE A. DeFauw’s success in her later years ( DeFauw &4
IR ) -

 HR B -

. MR —IERRAE -
. WRYRCIB AL

- WESRE -

BISRER  REBHEXETPIRENGAER - MERWHR -

REERE . XEF _KRIET DeFauw R BB LR - ME LEFERE ( DeFauw did

1

-3.

not attend classes in person. Instead, she did so from in front of a computer
screen. ) MEAREZME—REMER - ABEZFHWOTER (1t
was, in fact, her first computer, and her children taught her to use it. ) =
G O] #E %0 DeFauw KB & F 2 A/ A AT EINERIF - BIUEHETHNRHEIR
B. She lacked a skill. ( #thfik= —IEFHHEE ) -

FERE—ERD - “methodical” —F & IF LT BMEFZAIEH ?

o 0O w >

. EH

. BRERH
. BR#HEN

- IKEERY
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FIBRER - MABREBXEN L P XOEREENESE -
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BEGSER  BAREHREEX - 018 methodical —FHIRENEZE KR - HEi—9
2Lt DeFauw BEHRIZE M ITEE —FIRE - EEZSBEAEINZA ( She took
one course each semester step by step, even during summers. ) - &—G B
AR ARB B o I8 HiZFKRIER ( following a daily routine ) » {¢_EF328]
A0 methodical EAIZERRAIT - RIBARNBEHFEZAR - AUEHETHNRE
I C. systematic ( AR ) -

1-4.
{i€ DeFauw RIS PO USRI EERNEE ?

A NBEREIEFA -
B. AR ER—ERR -
C. ANRERMARRSE -
D. NREZERMEEBRIA -

RISRER  REHEXETIRENGER - MERWIHR -

RREME | XEFE—EKRIEF DeFauw FL++—F 5 EE I ( Seventy-one years after
she first enrolled at NIU ) - 35 _E&FR 4t #E 1955 FIEBREE —H B IBFIEM
& ( DeFauw, who left school to get married in 1955, regretted not finishing her
education. ) - E MR O] & L EVSENIZE DeFauw R A LR OEEF B AZ -
SRR EBRIZEIT (step by step )~ #Z3RIFER ( follow a daily
routine ) - Bx 8 58 5| 4t 4t A9 5E S B E fth A AN Z W E ( “Don’t give up,” she
says. ) EHIS ORI SEBEEZ HAM - HSHEAER - RS L - oJHEIE B.
One must keep focused onagoal. ( AZBEFR—EHE ) BEENEE -
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Western Taiwan University Summer Courses
Name Time Location Fee
Advanced
Tuesday, 2-5 PM Boai Hall NTS$5,000
Programming
Service
) Saturday, 1-4 PM Jinde Building NTS$3,900
Learning
Introductory
Monday, 6-9 PM Science Hall NTS5,200
Astronomy
Academic
Friday, 8-11 AM Language Center NT$4,300
English

100

80

60

[ Undergraduates

40 M Graduates

Number of students

20

Advanced . . Introductory
. Service Learning
Programming Astronomy

Academic English

Students Registered for Summer Courses

2-1. Based on the table and chart, which of the following statements is correct?
A. The only course in the morning is the most popular.
B. The least expensive course appeals to the fewest people.
C. The graduate to undergraduate ratio of the course in Boai Hall is 2:1.

D. The only evening course has fewer than 90 people enrolled.
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2-2. Amy is interested in taking a summer course. She wants to join a weekday one in which
undergraduates outnumber graduates. Which course should she choose?
A. Advanced Programming
B. Service Learning
C. Introductory Astronomy
D

. Academic English

B AR

Ee—ERBERBETHNER ZEREALSERMNEN - RBEETHMEFR
EHEN  SEREZESE  KE - HHAER - ERAUZESARVEMAZ - 25
984 ( graduates ) FIAEELE (undergraduates )

2-1.
RIBREMNER - LUNMPIRER 2 ERERY ?

A IE—ER EWHFIRERE -

B. REEMREBRSIZIZFIVBE -

C. f£ Boai Hall UABFIRR - AT ELEKRBELEHR 2:1 -
D. ME—MREREIRRIBEBAB DR 0 A -

FIERER  ERUTESAFBENEN (HIWER - XX ) HEZSRER -

BERR  BEOBEREE D RAXEAF] (Introductory Astronomy ) & EHIRTE -
ERAMELE5,200 70 ; WRERE - WPIREMBABZ 93 A - HRZT -
AR#SEE ( Service Learning ) EREEMNRE - ERAME 3,900 7t ;
mm - HRBREX  EMAAHAE A - AN REEENRZERSIH
ANERMED - HrELIE - TJ40IE B. The least expensive course appeals to
the fewest people. ( REEMREKSIFPHIA <) BBESHEE
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2-2.

Amy B2 NZ MR ED - RSN —BABELHFTESH T HREE - thEZE
EMERRE ?

A. ERERERRE
B. lRIEH

C. RXEEH
D

. BlTZEEE

FIERER  ERUTESAFBENEN (HIWER - XX ) HEZSRER -

BREAR RBRETEMEZRENSMN - @FRER2HE KB - tEHNEAR -
BXRAUZRGPIRNWEMAR - 2B KL (graduates ) FI A2 &£
(undergraduates ) - #8 BB % Amy BXE—FIZHRRE - tBIE—FT
EBE LR MEXRBEAMEMRESZHR - WRZEEM—PFIR?
( Amy is interested in taking a summer course. She wants to join a weekday
one in which undergraduates outnumber graduates. Which course should she
choose? ) ZEARUENRAEGESERERLEN  BLEEBEANER -
RBREBWER  #HE—Z2HEN 2B _EFREYA Advanced Programming ( #E
Pk 2 T4 5% 5T ) ~ Introductory Astronomy ( K X E & ) - L K Academic
English ( 21l7525E ) - BIZRERR - RBEABEEMFTEZAIZ Introductory
Astronomy EF9:% - RILTAN - FERBHEAMIRHERIRIEIR C. Introductory

Astronomy ( K3 EE 5 ) -
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U.S. productivity fell to negative seven percent in the first quarter of 2022, the sharpest fall
since 1947. An indicator of the amount of goods or services that a worker can produce in one

hour, productivity is a key force driving the economy. Lower productivity raises prices and leads to

inflation. This is why economists and business leaders are now urgently looking for answers.
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U.S. Labor Productivity in the Non-farm Business Sector
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It has surprised researchers studying the trend that the fall began just as the global economy
was starting to recover from COVID. What they overlooked seems to have been psychology; many
employees now feel “burned out” after the pandemic. @ Twenty million were laid off in the U.S.
alone at the beginning of the outbreak, regardless of their performance or loyalty to their company.
Those that remained had to work harder to mitigate the shortage of labor, with little monetary
incentive. For both sets of employees, the result has been the same: frustration. Many now feel

that there is no connection between hard work and reward.

@ This situation has led to a growing phenomenon somewhat misleadingly termed “quiet
quitting” in recent years. While workers do not leave their jobs, they nevertheless do only the
minimum required to remain there. To employers, this shows a lack of interest and commitment
to the company, yet many employees say that they are simply “doing what they are paid for.” The
experience of living with COVID — either working from home or being laid off — has led them to a

new evaluation of their work-life balance, one in which work is a poor second.

Experts point to a number of measures that companies can take. In the first place, employers
need to learn what motivates their employees. Entry and exit interviews are good ways to discover
what new employees’ expectations are and what has driven old employees to quit. Secondly,
workers need to feel genuinely appreciated and supported. Bosses should encourage their staff to
take regular breaks, not to respond to emails outside of work, and to useup paid leave. To ensure

that workers follow these policies, bosses must adopt these new habits themselves.

Aside from the psychological reasons, analysts see other, more concrete impacts at play.
© Some view the latest decline as merely a phase in the natural one- to two-year cycle governing
the rise and fall of productivity. @) Others believe the war in Ukraine and continuing supply chain

problems after the virus will push productivity even lower than ever.

With other countries such as France, Germany, and Canada also experiencing a productivity

slowdown, it is still unclear how serious and long-lasting the effect will be. Only time will tell.

1-1. What word is “mitigate” in the second paragraph closest in meaning to?
A. hook

B. ease

C. vary

D

. ascend
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1-2. Based on the information in this article, which two points can be inferred? Choose 2 answers.
A. The problem would have been avoidable without COVID.
B. The crisis will spread to other regions pretty soon.
C. Attempts to mediate are likely doomed to failure.
D. Many employees have revised their priorities.

E. Companies’ actions led to disappointment.

1-3. What does the article recommend to managers?
A. That they lead by example
B. That they increase staff salaries
C. That they raise leave allowances

D. That they endure the crisis

1-4. Which of the sentences labeled one to four appears to be supported by the figures shown in
the chart?
(1)
B. @
C ©
D. ®

1-5. What does the article indicate about the low productivity?
A. It induces people to immigrate.
B. Itis not severe in Europe.
C. Itsinfluence is measurable.
D

. Its end cannot be foreseen.

W RE AR AT

ER—FEAEREME IUBRNNE - AR 2022 FHE—FEESEEET
NEEZE -7% NOBEEMNETEE - (FE AR FERERERR  ERE TR -
SROEER  LIRFSBAESB  "HEBEE . BB LIFRE - IBREERBEZE -
RMSSENEEN T EEAEMTEMR - flU0 : B E - HEEBEES - KEE® -

IZI
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R - “mitigate” —RRIFAMU T HERNER ?
. hook ( £91% )

ease ( #Ef% )

vary ( #1t)
. ascend ( _EFt)

O 0 ® >

IE#% : B
AR mitigate —FES_RXPHER -
HIRER  UBRENXEN LT UENEAZNESE -

RERR  NEF_REIZBERFVREEHEY  EBETESEH NEREDR
( shortage of labor ) NZEN1M=E T 1E ( work harder ) - mitigate —=2/7 /% " /0
BLEL AN TS NREHR 2B JEEERE " DUNME LIERE &R
SE MR, 22 - EIE - 22 mitigate B RIFIIAHEIEB. ease ( 4EFE ) -

1-2.
IRBERXEWER - TURMLBRESES ? HE 2 BEE -

#NR387 CoVID - EERIBEA TR -
EBHRERNESELEIEMitE -
ERARROUBEIEEERM -
HEZET AR 7PN ELIER -
NENTRER TKRE -

HBER ZERERPIXERLIRES (HUEREEG FEUS - TRIEFS )
BERSMASD - MEESHRE -

m o 0O w >

BERREOD NEF_REIRETHHEY  KEFEWE T TIFSIEN - BAI%
FRA BB EMPIMNETFRNEEFE R ( Those that remained had to
work harder ... with little monetary incentive. ) - &5 JEAZREN A4 ( no
connection between hard work and reward ) & A FI#R & & A48 E A9
By ( The result has been the same: frustration. ) - FHIL O] B AT EHE
FRpEFRF—EEREREET LR - HILARTHSEIR E. Companies’
actions led to disappointment. ( AT ITHEH TRE )-
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RERRQ : NEF-RRI TR AREL THEEBFHE , IRZ (quiet quitting - quit B F
BatWEZR ) BETNSBRKEZFREEK (do only the minimum ) -
EEHEAEIAZRHAEMRZER LIF RXEMNEHNABIERS
2o ADANBERGBEMGE LFMEELLE (a new evaluation of their
work-life balance ) - £ FRBE &I - T1FAIEE H R (work is a poor
second ) LTI RETHRNALBERME AL IRLE - BEILHETHS
318 D. Many employees have revised their priorities. ( % B T 2 &2

7Ry BsElRERE ) -

1-3.

ERXEHNTEETERTEEE?

A. IS ERI
B. thMiEIRSE L&
C. P IE IR R AL
D. fthffEE R et

AIBRER - RIB LT SOERFENEL  BE - RE{FER -

RERR  BREINTERZEBBNURKEL LR R 7BRETHTIFNBE
v AREHETHMEN R - UHEETRES OVEE - il : &
ERNRE - MIREAZRBEFHBY - AXFHHREBSHT (to take regular
breaks, not to respond to emails outside of work, and to use up paid leave ) B
FTEEKRBEBMIE  FEEEEFHZIE ( bosses must adopt these new habits
themselves ) - HIL O] R ERZFEUSER - & LIENEEEEEFE -
B AHAFRY /S EEIE A. That they lead by example ( fiFIBLLIZ1ER] ) -

1-4.
LOOBOOETENTFF - [f—aoHERPERIEIESS ?
A @
B. A

C. ©
D. ®
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IEfZ : C
HISRER  BERUESARRENENR (FIUNER - XK ) HESNHER -
BESE BXA—HEE  NEEIEFLANBTEZEEGDINEXESEEE NNK

B) - X BR1ZE L 2020-2022 F£EZF (quarter - BT EES Q) - Y EIIEH Y
EE AL URHEGASFTEHLEENBOLES 00O O FLEHNE

b= N
O ZBEVHRNEZEREM TEAREE - AN ITIERIR - AN EH
EELrEEEHER -

O TREXRER T EFEHS BAREENIRSE - WE LRARBHREN
TRERE. 2% -

O BELEARRBNSHEEN N REREEN IMFRPREN IR -

O Hitt AR ERRHHF MR BMERNHBERBETZEEENERN

U EEMERHGEELNRAO - FAIERREIRC-

FERBEB}EENERE  ERXERMN (MTE?
BlReEAMBE -

TEBMNARE -

THEEEIEEN -

THEMBETER -

RIEBER RBARBENEFNRR - MIEMEHR -

o 0 w >

BREAR  NEHEE_RRIASZHEENEERAARROERE - BolscEEH
Kz HEERESHE  RE—RE-—DHESEE - BE  NMEKREE
HIRFENNEER  BREEALIRSESENEYIBREEMSEN (it
is still unclear how serious and long-lasting the effect will be ) —t B FEE
=5 (Only time will tell. ) - HIEOI RIFERRIRRINSERE - —REE
EFAR AU - ELIEARRTRUAEEIR D. Its end cannot be foreseen. ( B
REEOATAR ) -
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Headings

A. Calls for Rapid Response to Threat

B. Alternative Perspective Held by College Insider
C. Utilizing Enormous Collection of Information

D. Developments Watched Closely by Authorities
E. Younger Age Groups Also at Risk

F. Provoking Concern in Higher Education

Artificial Intelligence, Al, offers many benefits to the human race. However, the famous
English scientist Stephen Hawking knew that there was a dangerous side to Al, too, warning that
humans could be harmed by it. Now, Al is evident in all spheres of human activity, but so are its

associated ills. One of these is currently causing a stir in the world of education.

2-1.

In universities around the world, there is alarm over students’ use of one certain Al tool.
The software in question, created by the OpenAl organization, is called ChatGPT. The issue that
ChatGPT has sparked is related to the integrity of university course assessments, which typically
take the form of written papers. Worryingly, there is evidence that ChatGPT is capable of producing
a university-level essay of high quality with minimal human input. Previously, such texts would
not have passed careful observation; however, so sophisticated is ChatGPT that it appears to be

extremely challenging to detect its hand in the creation of a particular piece of writing.

Employing a mode of learning known as NLP (natural language processing), ChatGPT can
create computer code. It is also adept at human languages such as English. Given a short prompt,
it is able to judge which vocabulary would be appropriate for a given situation and structure the
words in the correct order to create a coherent piece of written text. This capability is based on
the massive file of data that ChatGPT analyzes for context and usage. This database consists of 175
billion pieces of language from a variety of sources including books, newspapers, magazines, and

academic journals. ChatGPT also contains a “snapshot” of the Internet from 2021.

2-3.
Many analysts believe that ChatGPT marks a rapid improvement in the ability of Al to produce
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authentic essays, and the surge in attention surrounding this is not limited to universities. It
represents a problem for teachers at elementary and secondary schools, too. While their students
are typically assessed by exams at the end of their course, they may come to rely on ChatGPT to
complete their coursework. The worry is that, were this to happen, students would not actually
learn the skills and knowledge related to the course and would be found wanting when faced with

the end-of-term test.

2-4,

According to Dr. Thomas Lancaster, who specializes in the detection of copying in academic
work, universities must react to these new developments. He believes that they must now make
changes to their administrative system. Dr. Lancaster notes that, as the new Al software is easier to
use, more people are likely to resort to it. Moreover, given the difficulty in detecting and proving its
use, Dr. Lancaster insists that the way universities assess their students has to be adapted sooner
rather than later. In his view, there are almost certainly students already submitting work actually

created by ChatGPT for their university courses.

2-5.

Others in the field see the significance and benefits of Al. Professor Michael Draper admits
that universities could try to ban the use of the software, but he thinks this would not be feasible.
In his view, it would be better to embrace its use. His reasoning is that, as students will probably
use similar technology in the workplace after graduation, they should develop their skills in using
it while they are students. Similarly, others say Al tools like ChatGPT simply represent the latest
development in useful software such as spell-checkers and grammar assistants and their use should

therefore be permitted.

Be it a friend or a foe of academic institutions, ChatGPT is surely not the only Al tool being
secretly used by students. As the late Steven Hawking advised so many years ago, we had better
confront Al in order to develop safeguards and guidelines for its use in the field of education as well

as other walks of life.

B AR

B REAMARESHEFAEEULUEINXYSE - AXBEA BHBENEHE - 83 A
T H ChatGPT AIMEER R ~ BESTRERREZFEMBBHER SBIHRBRIFELQIE
MEEE  PNBRAEESEL A S  FTEELAKENSE - [UEEROHRL

&>
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HEZE  AEXTREMHEBARR  HEFER COAERIDBEBEMN - HHEE
AR5 A DI ERAY Al £21l7 - 4557 ChatGPT R2BARLZWMBFERNAI TA
Z— - EHEIEFER A WIEESE -

FEBER  EFERNNENIEAR - BREM -

2-1.

IER% : F

BRERER ARFARRAEREHEIRABLEEIELFHAE Al THIMIRE (alarm over
students’ use of one certain Al tool ) - Itt T B 75 Bl OpenAl #8 4% F #F 35 A9
ChatGPT - EZ TR ARLLEI B EF EMAREF E A IEHAEREE (integrity of
university course assessments ) - 2B RAMEEERBUER - 82 : B
Hm Y2 U E L (written papers ) AJFF4E - ChatGPT 1515 1BR X
FRAEEE  ELMBETEKRZERE (university-level ) - B S EE K
#1500 ( extremely challenging to detect ) - FHILOI BT S UL R E BRYESE /)
124 F. Provoking Concern in Higher Education ( S|EESSHBRNIESE ) -

2-2.

AR : AREU ChatGPT R RE - BIREERHEBERESEIE (NP) BEEAME
EZEHES  UARBEHEESHEEENGAR  BREENXE - B
EiGE LR AN BEANERE ( massive file of data ) - IEEREE R
—TtEATEEEE A - HENBMWHTSEN - HEHEAS 2021
FE2REZENM " REB | (a “snapshot” of the Internet from 2021 ) - FItET]
BEEIEREEESE/VES C. Utilizing Enormous Collection of Information

(BREANERE )-

RREARER | AERIRE ChatGPT BN EHBERT/NE  BLEOERBEETHRFIZ(F
%= ( they may come to rely on ChatGPT to complete their coursework ) - ZEZ{th
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